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Lead (Community, Events & Corporate)

Location: Bradford/ Hybrid
Salary: £18,243 to £20,675 depending on experience equivalent (£30k to £34k FTE) 
Hours: 3 days per week (22.5 hours)
Responsible to: CEO 
Contract: Permanent 
Role purpose 
This is an exciting opportunity to lead and grow community, events and corporate fundraising for a small cancer charity. The postholder will develop and deliver a varied fundraising programme, build strong supporter and business relationships, and help generate sustainable income so the charity can continue to make a difference to people affected by cancer. The role has a particular focus on community fundraising, supporter-led events, charity-led events and the development of corporate partnerships, with responsibility for achieving agreed income targets and providing an excellent supporter experience.
Key responsibilities
1. Community and events fundraising
· Lead and deliver a creative and varied community and events fundraising programme, building on existing successful activities and identifying new opportunities for growth.
· Manage and develop fundraising products and campaigns including regular giving opportunities, supporter-led events, in-memory giving, raffles, merchandise, online giving, donation boxes, and special events.
· Support individuals, community groups, schools, local organisations and volunteers to raise funds for the charity, ensuring an excellent supporter journey from first contact through to stewardship and thanks.
· Plan, promote and deliver charity-led fundraising events such as afternoon teas, ticketed events and challenge events, ensuring they are well organised, well attended and financially successful.
· Develop engaging fundraising materials, resources and communications to inspire supporters and help them maximise their fundraising.
· Monitor performance against agreed income targets, budgets and key measures, providing regular updates and identifying areas for improvement.
· Ensure community and events fundraising activity is delivered in line with relevant legislation, best practice and organisational policies.
2. Corporate fundraising and partnerships
· Working with the CEO:
· Develop and grow corporate fundraising income by identifying and approaching businesses that align with the charity’s mission, values and geography.
· Build a pipeline of prospective corporate partners, with a focus on Yorkshire-based businesses, local employers, suppliers and existing networks.
· Secure and manage mutually beneficial partnerships including Charity of the Year relationships, event sponsorship, cause-related marketing, staff fundraising, payroll giving and matched funding opportunities.
· Build strong long-term relationships with corporate supporters, providing tailored stewardship, clear communication and reporting on impact.
· Work with colleagues to create compelling partnership opportunities and sponsorship packages that reflect the charity’s work and fundraising priorities.
· Represent the charity at meetings, networking opportunities and events to raise profile and generate new support.
3. General responsibilities`
· Contribute to the development and delivery of the charity’s fundraising plans and priorities.
· Maintain accurate records of supporter engagement, fundraising activity and income, using the charity’s systems and processes.
· Produce regular reports on income, activity, pipeline development and return on investment.
· Work collaboratively with colleagues, trustees, volunteers and ambassadors to maximise fundraising opportunities.
· Help identify case studies, stories and impact information that support fundraising communications and applications.
· Act as an enthusiastic ambassador for the charity and its mission at all times.
· Be willing to work occasional evenings and weekends, taking time off in lieu where appropriate, to support events and partner activity.
4. Success measures
· Achievement of agreed income targets, including a community and events fundraising target currently set at £138,000.
· Growth in community, events and corporate fundraising income and supporter engagement.
· Development of a strong pipeline of corporate prospects and long-term supporters.
· Delivery of high-quality events, campaigns and supporter stewardship.
· Effective planning, monitoring, reporting and budget management across the role’s areas of responsibility.
Person specification
Essential
· Experience of delivering successful fundraising activity in one or more of the following areas: community, events or corporate fundraising.
· Proven ability to build strong relationships with supporters, volunteers, businesses and other stakeholders.
· Experience of meeting income targets and managing a pipeline of fundraising opportunities.
· Strong written and verbal communication skills, with the ability to inspire and influence a wide range of audiences.
· Good organisational skills, with the ability to manage competing priorities and work independently in a small charity environment.
· Experience of planning and delivering events, campaigns or supporter-led fundraising activity.
· Ability to monitor income and activity, maintain accurate records and produce clear reports.
· A proactive, positive and hands-on approach, with creativity and initiative.
· Strong commitment to excellent supporter care and to the values and mission of a cancer charity.
· Car driver with access to a vehicle.
· Competent IT skills, including Microsoft Office and confidence using databases or CRM systems.
Desirable
· Experience of working in a small charity.
· Experience of developing corporate partnerships or sponsorship opportunities.
· Knowledge of fundraising compliance, data protection and good practice in charity fundraising.
· Experience of digital fundraising platforms such as JustGiving or similar online giving tools.
· A good understanding of the communities, businesses and networks relevant to the charity’s area of work.
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